
COMMENCEMENT OF APPLICATION PROCESS 02.09.2022
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West Bengal State Electricity Distribution Company Limited (WBSEDCL) is proud to bring smiles to millions of
people across West Bengal with a slew of measwes towards providing Quality Power and Customer Service, with an
annual turnover of more than t 231000 crores.

Power Distribution: WBSEDCL operates in a command area of around 97o/o of the total area of West Bengal and serves
more than 2.0 crores with more being added every day - from hills to seashore, particularly in remote and rural areas.

Customer Services: Online connectioq Cenfial Data Cente, Zonal Call Centres, E-payment through DebiUCredit Card &
other services, pre-paid and remote metering, automated kiosks, grievance redressal, single-window services and prompt
restoration of power through [VP.,S system during breakdowns.

Enerry Managemenh WBSEDCL is the nodal agency for the Bureau of Energy Efficiency (BEE) to promote energy
effectiveness in West Bengal.

Employee Motivation: Excellent work culture, professional management, workers'participation and welfare measure
make WBSEDCL one of the best places to work.

Awards & Accolades since 20llz

20tt
!&!ry GCC-S& India Energy Summit -201l)

20t2 Foundation.
'Customer Satisfaction & Quality Seruice'from India-Tech

Award, 2012 for 'Reforms & R-ADDRP'.

2013 Govt. oflndia.
Customer Senrice & Sound Financial Base' by Rating of Ministry of Power,

- 3'd Best Power Utility (ICC 7t' India Energy Summit -2013)

2014 Awards-20 r4)
86 India Energy sunmit -2014)(rcc

2015
'REPA State Awards 2015' for Best State of India in Rural & Are Electricity Access.
'Best Hydro Power Generation ,

IIPPAI Power Awards -20 I 5l
Award of Excelle,nce 3'd Best Power gm India Summit -201

2016

Awards [SAP INDIA] for "Successful Implementation of ERP".

hrrchase Cost".

2017 IPPAIAwaTd for Innovation in Energy Storage - Energy Storage through Hydro.
D Best Power at ICC India Summit.

2018
F Best Power Uti[ty Award at ICC India Energy Summit
) "One of the Innovations" in "Energy Storage through Hydro" Award at ICC India Energy

Summit.
) Best Performing Power Distribution Utility at ICC India Energy Summit.

Visit us at www.wbsedcl.in for more information.
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West Bengal State Electricity Distribution Company Limited WBSEDCL) invites apptication from
Indian Nationals to fitt the post of LegaL Advisor on contractual basis.

Condldotet ore odvbed to go through full porllculoru of the Adrvertltemenl ond moke sure
before oppMng lhol he / she solbllec oll the requlremenl or per the odverflsemcnl. ln
co3e, lt ls dctected ol ony stoge of recrullment/ selectlon (1.e. dudng lnteryleVvcrlllcollon
of documenlr etc.) thst o condldole does notfutfill the prercdbed elglblllty normr ond / or
thqt he / she hor fumlshed ony lnconecl / folse / wrong lnformollon or hos suppressed ony
mqterlol foc(r), hlc / her condldcilure wlll oul,omollcolly stond concelled wllhoul ony
reference. lf ony of the qbove shodcomlng(s) ls I orc detected eyen ofler oppolntment
hls/her saMcer ore lloble lo be lermlnoted wlthout ony nollce.

DISCI,AIMER:

l. Nomc of thc Post ! Lcgol Adviror

2. No. of Voconcy r OI (onc)

3. Work Expcricncc:

Rotlrrd nSnilBClS (Exo.) Officcr hoving work cxporlonco or Nodol Officrr of o Govf.
Dcporlmont/Dirrclomio hoving ot lcort 5 (Fivc) y.or3 of cxpcri.nGc dooling wilh
Court moliol3.

OR,

R,cllrcd Low Officcr of o Govl. Dcporlmcnt hoving or hatr t 5 (Fifircn) ycorr of
oxprrirnco dooling with Courl mottoru.

OR,

Rctircd Jtdgo with minimum 5 (Flvc) y.or3 cxpericnco or Dirria/Scriont Jrdgo in
Wc:t Bcngol Highcr Judiciol Scrvicc

{. Remunerotion:

Condidorc *ould hovc rctircd in thc Gru& Poy of Rr. 87@l- ord oboyc ol
rqulvolonl.

Thc nmunorclion in thc confuocfuol port rholl bo fixod 03 por Oovl. rulcr of n-
oppolnlmonl'

5. Agc: Should not bo morr lhon 62 Ycorr or on Ol.0l .2022

6. Plocc of Postlng Corporoic Officc, Vidyul Bhovcn, WUIEDCI, Kolkoto

2. To discharge the authority delegated under the revised Detegation of Power.
3. To advise on poLiry retated matters as referred by Management.
4. To apprise Management on various changes/amendment/introduction of new

1. To advise the Company aLt Legat matters.

rul.esflaw/procedure to

DETAILS OF POST ,VACANCY, WORK E)PERIENCE, REMUNERATION, AGE
& PLACE OF POSTING

NOTIFICATION DETAILS

JOB DESCRIPTION:

k
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protect the interest of the Company and interpretation of various provisions of law.
5. 0vera[[ supervision of atl, l,egal cases/l,itigations.
5. To record opinion /advice in various fites.
7. Vetting of various contract incl.uding PPA before executing by the Company.
8. To take decision for preferring Appeaffievision/Review against order passed by any Court of Law.
9. Periodic assessment and monitoring of court cases of High Courts / District & Sub Divisionat Courts

through officers of Legal Cett/Fited Units/0ffices.
10. To organize legat meetings/Seminars for enhancing tegat awareness.
11. Periodic review of tist of advocates of Supreme Court/ High Court/ State Commission

TribunatsAilBERC/CERC/BIFR/AIFR/APIEL etc vis-a-vis entistment of new advocates.
12.To assess the performance of conducting lawyers.
13. To accord approval for payment of bilts submitted by lawyers in tine with the del,egated authority.
14.To add/atter the scope of function of atl, the officers and emptoyees of Legat Cett.

15.Any other function as may be assigned by the higher authority from time to time.

Appointment to the post of Legat Advisor witL be purety on temporary basis and contractual in nature. The
terms and conditions witt be as foltows:

1. Appointment witl be initiatty for 0l (one) year which may be renewed titt 65 years of age as per
discretion and decision of the competent authority.

2. Legal Advisor wiLt be entitl.ed to 7 days Casual Leave for every 6 months duration and 10 days Hatf Pay
Leave (Commutabte) for every 6 months' duration. Casual Leave and Hal.f Pay Leave witl. be admissibte on
pro rata basis for any period less than 6 months. No other Leave witt be admissibl,e.

3. Legal Advisor witt be provided with 0tfice Vehicte for to and fro journey from residence to otfice and as
and when required for official purpose.

4. LegaL Advisor witl work directl,y under CMD & Director (HR), WBSEDCL or any other authority as may be
decided by the Company.

Etigibte candidates are requested to send their apptication as per prescribed format (avail,abte on the
Company's website (www.wbsedcL.in) under Career tab) through e-mail, id: recttta.wbsedcL@gmaiL.com ato ng

f-

TENURE & TERMS/ CONDITIONS

OF CONTRACTUAL APPOINT]IIENT :

il0DE 0F SELECTION :

There witL be one-step screening process viz. Personal lnterview.

APPLICATION PROCESS :
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with al,l, requisite documents as mentioned below in Legibl,e PDF format within 16.09.2022.

a List of documents to be enctosed:

1. Setf attested copy of Age Proof Certificate ('Ctass 10fi2'Admit card A4ark-Sheets or equivatent).
2. Se[f attested copies of atl Academic Mark-Sheets/Certificates, ProfessionaI Mark-Sheets/Certificates.
3. Se[f attested copy of Pension Payment Order (PPO).

h. Se[f attested copy of relevant experience detaits.
* The candidate shal,l, be required to carry original copies of aLl, documents/Credentiats/testimonials, Two (02)

nos. coloured passport size photographs, etc. on the day of the Personal lnterview for verification.

1. Prescribed criteria are minimum and mere possession of the same does not entitle the candidate to
be calted for interview.

2. WBSEDCL, at its discretion, may raise/retax age and/or other criteria notified above.

3. Candidates wil,l, be short-listed commensurate with the number of vacancies.

4. The candidates who meet the prescribed etigibitity criteria and successfutty complete the verification
stage shal,l. be shortlisted for Personal lnterview. The candidates have to personalty bear all
expenses to appear for the Personal lnterview at Vidyut Bhavan, SaLt Lake, Kotkata. No Travetting
Atlowance wilt be admissibte.

5. Recruitment wi[[ be done strictty as per merit in pursuance of the Recruitment Policy, other rutes and
guidetines of the WBSEDCL.

6. Canvassing in any form witl, disquatity a candidate.

7. lf any fatse/incorrect information furnished by the candidate is detected at any stage of setection
process, his/her candidature wil,l, be tiabte for rejection ab-initio.

8. The decision of the Company in a[[ matters retating to setection process shall be final and binding on
the candidate.

9, Depending on the requirement, WBSEDCL reserves the right to cancet/curtait/enlarge/modify the
recruitment process, if deemed necessary in the interest of the WBSEDCL, without any further notice
and without assigning any reason thereof. WBSEDCL is not Liabl,e to compensate the appl,icant for
consequential damages if any.

10. Att information regarding this recruitment process would be made availabte under
Career@WBSEDCL section of WBSEDCL's website onty (i.e www.wbsedcL.in). Appticants are advised
to check the website periodicatty for important updates.

11. Appticants must have a vatid'Email lD'and'Mobite Phone Number', which shoutd be kept active for
the entire duration of the recruitment process. No change in emai[ id witt be permissibte. WBSEDCL
shatt not be responsible for any non-delivery of email./any other communication sent, due to
invatid/wrong emaiI id/mobiLe no.

12. Att details submitted vide the Appl,ication Format wilL be treated as final and no subsequent changes

SELECTION PROCESS:

r
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wil,t be entertained.

13. For any queries ptease contact the office of The Addt. General Manager (HR&A),Recruitment &
Manpower Ptanning Ce[t, WBSEDCL at Vidyut Bhavan, 7th Ftoor, 'C' Block, Sector-ll, Bidhannagar,
Kol,kata-700091 or contact us at recttta.wbsedcl@gmait.com.

#Candidates are also advised not to respond to unscruputous advertisements appearing in any newspaper.
For authenticity of any advertisement the candidate must check WBSEDCL's website.

1. lt witt be mandatory for every candidate to maintain social distancing norms and personat hygiene alt
the time inside the premises of the Personal lnterview venue.

2. The candidates shal,l, have to wear proper face mask al,l, the time whil,e they are in the Personat
lnterview venue.

3. Candidate may carry their own hand sanitizer (50mt) in transparent bottte.

4. Thermal gun screening at entry point shal,l, be mandatory for every intending candidate.

5. lf any candidate fail,s to meet thermal gun temperature check or having any symptoms of fever,
cough & co[d, etc. shatl be asked to leave the Personal lnterview venue immediate[y.

DATED:25.08. 2022NOTIFICATION N0. : |lPP/2022/04

COMMENCEMENT O F APPLICATION PROCESS o2.o9.20/22

CLOSURE OF APPLICATION PROCESS L6.O9.20/22

IMPORTANT DATES

V

HEALTH PROTOCOL:


